
 

Bellingham School District is an equal opportunity employer.  The District does not discriminate on the basis of race, religion, creed, national 
origin, age, sex, sexual orientation, marital status or physical, sensory or mental handicaps, except insofar as such factors are bona fide 
occupational qualifications.  The District has implemented an affirmative action program and encourages qualified women and minority 

applicants to apply. 

 
Bellingham School District #501 

1306 Dupont Street, Bellingham, WA  98225-3198  •  Phone:  360-676-6400  •  FAX:  360-676-2793 

 

NOTICE OF POSITION OPENINGNOTICE OF POSITION OPENINGNOTICE OF POSITION OPENINGNOTICE OF POSITION OPENING    

For the 2009-2010 Year 

Reposted:  April 20, 2009 Closing Date:  Open until filled  

    

HEAD COACH HEAD COACH HEAD COACH HEAD COACH ––––    BOYS’ SWIMMINGBOYS’ SWIMMINGBOYS’ SWIMMINGBOYS’ SWIMMING    

SQUALICUM HIGH SCHOOLSQUALICUM HIGH SCHOOLSQUALICUM HIGH SCHOOLSQUALICUM HIGH SCHOOL    

Job #2009Job #2009Job #2009Job #2009----503503503503    

    

WIAA COACHING STANDARDS:WIAA COACHING STANDARDS:WIAA COACHING STANDARDS:WIAA COACHING STANDARDS: 

• Current CPR and First Aid Certification required    

• Must participate in WIAA-approved inservice/training courses as stipulated by the WIAA 
Coaches Standards and Education Program    

• Head Coaches:  21 years of age or older     

• Assistant Coaches:  19 years of age or older     

APPLICATION MATERIALS REQUIRED:APPLICATION MATERIALS REQUIRED:APPLICATION MATERIALS REQUIRED:APPLICATION MATERIALS REQUIRED:    

• Bellingham School District classified application 

• Coaching/Extracurricular Activities Insert  

• Letter of interest 

• Résumé 

• Washington State Sexual Misconduct Disclosure Release forms 

PLEASE NOTE:PLEASE NOTE:PLEASE NOTE:PLEASE NOTE:    

• Employment subject to acceptable outcome of criminal records check 

• CCCCost of fingerprinting to be borne by the prospective employeeost of fingerprinting to be borne by the prospective employeeost of fingerprinting to be borne by the prospective employeeost of fingerprinting to be borne by the prospective employee 

 


